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Ⅰ. Study Necessity and Purpose
In South Korea, recently government financial departments have requested 
to allow excellent private organizations to train foreign people for more job 
creation and investment activation. This item on foreign trainee acceptance 
was put on the agenda of the financial ministerial meeting (Jul. 30, 2014) 
and trade and investment promotion meeting (Aug. 12, 2014). Previously, 
organizations permitted to train foreigners in the country were limited to 
national/public training agencies or investment enterprises. Whereas private 
institutions were prevented for concern over illegal employment/ stay of foreign 
trainees; difficulty of guaranteeing training effectiveness due to language 
problem; difficulty of controlling poorly-managed private institutions under the 
reporting system for private institution establishment, etc. They were excluded 
from the group of organizations permitted to provide training programs for 
foreigners. 
However, criticism arose that by inhibiting all of the private educational 
institutions from training foreign trainees due to the possible illegal stay, etc., 
the government just eradicated any single change of even excellent internal/external 
institutions to provide programs for foreigners. Also, many successful foreign 
institutions came to be known in Korea, which reaped economic gains through 
foreign trainee programs. In this response, the Ministry of Justice announced 
a plan (draft) to allow excellent private educational institutions to provide foreigner 
training programs (Aug. 8, 2014).
This revision (draft) is to be applied on the pilot basis first to institutions 
affiliated to a listed company or university with organized educational system 
for foreigners and their management. 
A large number of lifelong vocational education institutions, although they 
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have an excellent learning environment and lecturers, are limited in recruiting 
foreign students due to the poor domestic regime. In this situation, relevant 
procedures will need to be streamlines such as the certification of foreigner 
training institution designation for lifelong vocational education institutions to 
expand foreign students. 
In this regard, the academic literature review is deemed necessary on lifelong 
vocational education institutions that will be in charge of foreign trainees’ 
technological education. Also, the status quo of Korea’s legal regime on 
lifelong vocational education institutions needs to be reviewed while interviewing 
working-level officials. Foreign trainees, after completing a domestic course at 
such institutions, may return to their country but if they get a job in Korea, 
proper labor policies for them will also need to be considered. In consideration 
of such necessities, the present study was conducted. 
In this study, foreign cases were investigated based on literature reviews on 
how to attract more foreign trainees to lifelong vocational education institutions; 
the national legal regime was examined; and officials from such institutions 
were interviewed to analyze the study findings. Based on these processes, this 
study looked at how to induce more foreign students by diversifying the 
curriculums of such institutions; for employed foreign trainees, how to activate 
the support for foreign workers staying in Korea by identifying their problems 
in adapting to workplaces and staying in Korea and how to prevent unlawful 
stay; and how to supply skilled foreign workers in order to present reasonable 
labor policy for foreigners. 
Ⅱ. Study Method and Process
For this research, literature review, interview, experts’ counsel, forums and 
seminars were utilized along with the outcomes therefrom. For literature review, 
diverse data materials were used such as domestic/foreign academic theses and 
books; as well as press releases of government departments including the 
justice ministry, education ministry and labor ministry (copyrighted public 
records allowed for free use); research reports, press releases and various 
statistical data. As for interview-based investigation, 15 officials of lifelong 
vocational education institutions were interviewed from September 21 to October 
9, 2015. In the interviews, these fully-experienced officials and specialists’ 
voices from the field were heard on the current operational status and support 
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of lifelong vocational education institutions along with how to attract foreign 
students via 12 essay questions in 3 dimensions. The procedures above are as 
in the following diagrams; 
 Summary    Method 
  
∙status analysis of foreign trainees at lifelong 
vocational education institutions 
∙degree and qualification acquisition at lifelong 
vocational education institutions
∙overseas excellent case analysis
∙literature review
∙in-spot visit
∙analysis of laws and systems on foreign trainees at 
lifelong vocational education institutions
∙court ruling on foreign workers
∙literature review
∙diverse governmental 
data analysis
∙operational status and support for foreign trainees at 
lifelong vocational education institutions
∙how to improve foreign trainee attraction to lifelong 
vocational education institutions
∙literature review
∙policy suggestion for foreign student expansion in 
lifelong vocational education institutions
∙experts’ council
∙specialists’ forum
∙seminar
Ⅲ. Status of Foreign Trainees at Lifelong Vocational Education Institutions
South Korea has a total of 78,483 private educational institutions according 
to the 2015 statistics. Most of them, or 71,573, are related to elementary/ 
middle/high school curriculums. Lifelong vocational education institutions for 
adults number 6,946, accounting less than 10%. Of the institutions, merely 
4,064 are for vocational skill training.
In the 2015 statistics, the number of private institutions for vocational 
skills is 4,064. Their number of annual trainees is 549,594 and number of 
lectures is 16,157. In South Korea, these vocational skill training institutions 
account for only about 5% and have lower number of learners, receiving only 
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low attention in the society. Nevertheless, under the Act On the Establishment 
and Operation of Private Teaching Institutes and Extracurricular Lessons, such 
institutions are grouped into the same category as college preparatory institutions 
and subject to lots of regulations.
Prior to examine the current situation of foreign trainees in South Korea, 
the overall situation of foreigners staying in the country is to be looked at. 
In 2010, the number of foreign people staying in Korea was 1,261,415, then 
it rose to 1,797,618 in 2014, jumping by 42.5%. This increase is mainly 
thanks to overseas Koreans staying in the country or short-term visit or tour, 
etc. 
For the past 5 years, the number of foreign students fell by 12.0% from 
69,600 in 2010 to 61,257 in 2014. The number of industrial trainees also 
decreased by 34.4% from 5,350 in 2010 to3.507 in 2014. The number of 
regular trainees dropped by 28.6% from 37,809 in 2010 to 27,000 in 2014. 
Looking at the change in the number of foreigners staying in Korea, it 
rose steadily from 750,000 in 2005 to record 1.26 million in 2010 and 1.8 
million recently in 2015. The number of foreign entrants also has moved up 
steadily since 1990 to reach 7,387,000 in July 2015 (Immigrant Bureau/Foreigner 
Policy Bureau, Jul., 2015). 
Separating them according to the nationality, Chinese account for 36.8%; 
Vietnam, 14.1%; the Philippines, 7.0%; and Thailand, 5.3% in order, recording 
50,000 or over collectively. According to the visa type, short-term visit (C-3) 
is 56.6% among the Chinses; and employment as a non-specialist (E-9) is 
more frequent among the Vietnamese (71%); Thailand (97.2%); and the Philippines 
(79%). Employment as a non-specialist (E-9) is also more frequent among 
Uzbekistan, Indonesia, Cambodia and Mongolia recording 500,000 or under. 
Japan showed overseas study (D-2, 49.8%) and regular training (D-4, 27.4%) 
most frequently. 
Ⅳ. Successful Overseas Case Analysis
Japan
Specialized Training College of Japan refers to organized educational 
facilities other than those set forth in Article 1 of School Education Act 
(kindergarten, elementary school, middle school, high school, secondary educational 
school, special support school/college, and specialized tertiary institutions), of 
which year of education provision is at least 1 year; number of lectures 
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provided is no less than the frequency set forth by the education minister; 
and number of learners is at least 40 persons at any given time. 
Specialized training colleges were established in 1975 under the school 
system. The school education act states that specialized training schools are to 
cultivate vocational abilities or abilities necessary for daily lives or provide 
general education by implementing practical vocational training and specialized 
skill training. Theses colleges have nurtured experts in diverse fields. 
The Japanese government has pursued to attract more foreign talent for 
several years of late with a view to enhanced national competition and industrial 
and entrepreneurial globalization. Especially, the government is more proactive 
in inducing foreign students with promising performance. Especially in January, 
2008, 
Especially in January 2008, according to the Prime Minister Fukuda’s proposal, 
Japan established and has operatedthe plan to attract 300,000foreign students. 
Compared with the previous foreign student-related measures mostly about 
responses in the attraction stage at entry and returning support, the new plan 
is characterized to offer organized implementation procedures including their 
adaptation to the Japanese society such as employment and post-graduation career 
path. 
To this end, each relevant Japanese government has worked in close cooperation 
while easing immigration control policies to a large extent such as foreign 
students’ stay extension or incorporation of stay status of school attendance 
into study abroad. Also since 2007, prior to the plan to attract 300,000 foreign 
students, the Asian Talent Fund Initiative has been in place as a policy 
support for foreign student employment jointly by the education ministry and 
economic ministry. This project is to induce excellent foreign talent to come 
to Japan and actively work at Japanese companies based on close cooperation 
of industry and academia to recruit and select foreign applicants as well as to 
provide specialized training programs, Japanese language courses and even 
support to get a job. 
These policies raise expectation for better employment support to foreign 
learners. Since 2009, documentary requirements have been eases for foreign 
students to extend their stay or conduct research or join a company. In July, 
2010, their stay status of school attendance was included in study abroad to 
become unified as part of phases release of immigration policies.  
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Australia
Australia has CRICOS(Commonwealth Register of Institutions and Courses 
for Overseas Students, hereinafter,CRICOS), a website providing diversified 
vocational training programs for foreign learners. The CRICOS is a 
government-managed online education site informing every educational institutions 
and vocational courses to people studying in the country with student visa. 
Therefore, institutions registered with the CRICOS mean they are qualified to 
teach foreign students in Australia. The site introduced publicly certified 
educational institutions for foreign students recognized by the government. 
The CRICOS’ college-level courses gained governmental approval and an ID 
number. 
Educational institutions receiving this number are under through management 
of the government to guarantee quality education at least a certain level. 
Student visa is issued only to those studying one of these numbered institutions. 
Regarding immigration courses, only institutions with this assigned number are 
recognized. 
The CRICOS site makes available each and every duly-established school 
(from kindergarten to graduate school) information in every state of Australia, 
ranging from language schools to doctor degree programs. The site allows 
users to search according to major study, institution, region and course type 
for their desired course term, school expense, school website and contact 
numbers in details. 
The EDUCATION SERVICES FOR OVERSEAS STUDENTS ACT 2000 
is organized with Chapter 1 General Theory; Chapter 2, Licenser Registration; 
Chapter 3, Duty of Certification Organization; Chapter 4, National Code; 
Chapter 5, Tuition Payment and Student Protection; Chapter 5, Financial 
Support for Foreign Student and TPS Supervision and Advisory Committee; 
Chapter 6, Implementation; Chapter 7, Inspection and Study Service Provider 
Search; Chapter 8, Others. 
The main purposes of ESOS 2000 ACT are to present the ground for 
tuition guarantee and refund provision for foreign students; protect their 
safety; contribute to the national reputation in quality educational and training 
services of Australian education institutions; and report student visa-related 
information to the national government. The Australian government recognizes 
educational programs for foreign students regarding language courses, degree 
preparatory courses and degree courses and vocational training courses. The 
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ESOS 2000 ACT is operated in a manner to require the minimum set of 
teaching capacity and conditions to all of the institutions providing 
educational service to foreign students in the country. 
Ⅴ. Legal Regime Status
First, this study deals with regulations including; 1) VOCATIONAL SKILLS 
DEVELOPMENT ACT [implemented on 2015.1.20.] [Act No. 13042, 
2015.1.20., partially revised]; 2) SECURITY ACT [implemented on 2015.7.21.] 
[Act No. 13049, 2015.1.20., partially revised]; 3) VOCATIONAL EDUCATION 
AND TRAINING PROMOTION ACT [implemented on2015.7.21.] [Act No. 
13048, 2015.1.20., partially revised]; 4) ACT ON FOREIGN WORKERS’ 
EMPLOYMENT, ETC.[implemented on 2014.7.29.] [Act No. 12371, 2014.1.28., 
partially revised]; 5) ACT ON THE ESTABLISHMENT AND OPERATION 
OF PRIVATE TEACHING INSTITUTES AND EXTRACURRICULAR LESSONS 
[implemented on2015.8.4.] [Act No. 13120, 2015.2.3., partially revised]; and 
6) CONTROL LAW [implemented on 2015.4.16.] [Act No. 12782, 2014.10.15., 
partially revised]. Second, it also examines court rulings on foreign students 
or foreign workers including; 1) Ruling of unconstitutionality on the decision 
to ease the introduction criteria for industrial technical trainee ② Article 
25(4) of the ACT ON FOREIGN WORKERS’ EMPLOYMENT, ETC. ③ 
cancellation of turning-down of labor union establishment declaration.
Ⅵ. Interview Result Analysis
This study interview results are, first, about the general matters of ongoing 
foreign student training programs based on the questions on operational status 
of lifelong vocational education institutions along with successful and effective 
training case examples. It was found that such lifelong vocational education 
institutions were more favorably positioned to swiftly respond to changes in 
the field of work instead of uniformed or large-scale program operation like 
specialized colleges or polytechnic colleges; and operate long and short-term 
vocational courses. Those providing programs without term separation like 
universities were found in a more favorable position than specialized or polytechnic 
colleges. The educational period of foreign trainees was found to vary 
according to the academic areas of lifelong vocational education institutions to 
be easily adjustable depend upon each area characteristics in terms of 
operation. For this reason, these institutions were found more capable of 
120  KRIVET Research Abstracts 2015
providing reasonable and organized training by easily dividing learners into 
the beginner group, skilled group, improvement group, etc.
Unlike colleges providing educational function, lifelong vocational education 
institutions can efficiently change any inappropriate part of vocational training 
schedule or lecturing method while continuing to help learners readily provide 
their skills to the work field. They can also instantly supplement facilities 
and equipment utilized on the site whenever necessary or take first response 
or use knowhow even during the operation thereof. 
Second, the questions on operational support to lifelong vocational education 
institutions found that small-scale short-term program was necessary in 
providing vocational education and technological training for foreign students 
unlike Korean nationals. The justice ministry survey on support (2-1) discovered 
that a majority of respondents said lifelong vocational education institutionswere 
more appropriate to teach foreigners vocational skills as over 50% of the 
foreign trainees in Korea were Korean Chinese and such institutions built 
extensive experiences on Korean Chinese’ technical training operation (H-2, 
F-4 qualification change technical training) rather than specialized colleges or 
technological schools. 
Lifelong vocational education institutions will need to share technical training 
program methods or training courses in multiple disciplines for operational 
purposes while consulting the joint management of lecture rooms, practice 
rooms, facilities, lodging facilities and students. The general federation of 
private educational institutions will need to directly take of such aspects with 
full responsibility. The survey found the need to connect lecture, etc. with 
polytechnic colleges to utilize their equipment, devices, and facilities. 
Third, the survey questions on improvement method found some opinions 
to resolve the issue of unfair recruitment. By applying the employment as a 
non-specialist (E-9) system during recruiting foreign students, permit those in 
15 South East Asian states, who passed the Korean language test back in 
their own countries to enter Korea by separating industry areas such as 
manufacturing, construction and agriculture. Then if they are managed by the 
EPS (labor ministry) center or, after all, by one of the education ministry, 
justice ministry and labor ministry for cross-border management (consulate), 
the issue could be resolved according to them. 
Another improvement is to build functional connection between polytechnic 
colleges and lifelong vocational education institutions for enhanced efficiency 
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in vocational education. If such a connection model is structured, overlapping 
or excessive governmental investment will be reduced, saving national budget 
as proposed by some. 
This interview on working-level officials and specialists concerning lifelong 
vocational education institutions found it was desirable to supply foreign 
technicians with appropriate skills for the fundamental industries of Korea by 
attracting more foreign trainees to lifelong vocational education institutions. 
Now the national fundamental sectors experience decreasing competitiveness 
due to personnel shortage and management problems such as poor work 
environment, etc. In this situation, the trade ministry and justice ministry plan 
to jointly conduct a pilot capacity verification project to help change the 
status of stay of foreign workers in the ground root industries while selecting 
more foreign technical personnel promotion colleges. It is necessary for lifelong 
vocational education institutions to cultivate and actively utilize personnel for 
fundamental industrial sectors through their programs. 
Ⅶ. Policy Goals and Tasks
Based on the study findings, policy goals are presented herein as follows;
Policy Goals
1) Re-organization of foreign personnel policies and foreign personnel utilization
After teaching diverse technical courses to foreign students at lifelong 
vocational education institutions, any quality specialized/ technical personnel 
capable of contributing to the national economic growth should be actively 
accepted and utilized. Foreign personnel use policy will need to be organized 
to flexibly employ skeleton foreign workers capable of providing simple 
functional services in competition with Korean idle manpower for a certain 
period.
2) Clarification of functions of college, specialized college and lifelong 
vocational education institution by type
Four-year universities and specialized colleges are required to provide 
educational function whereas lifelong vocational education institutions should 
provide training function. Comparing the functionality of 4-year universities 
and specialized colleges with lifelong vocational education institutions, it is 
found that some specialized colleges and polytechnic schools impose some 
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disadvantage to foreign trainees (Korean language skill, etc.) as they teach 
foreigners together with Korean students simultaneously. And such a lecturing 
style does not base on foreign trainees’ perspective, raising a risk of 
follow-up management problem. Specialized colleges, as they mainly focus on 
language training, provide zero functionality program. Polytechnic colleges 
teach computer-centered technical training while most foreign students have 
Korean elementary-school-level PC skills and cannot catch up with school 
curriculum. And they want more fundamental skill training that is not practically 
applicable.
On the contrary, lifelong vocational education institutions focus exclusively 
on actual practices and teach sophisticated skills or, that is, they produce 
masters to be readily used in the field after completing their courses. This 
strength will need to be maximized. Lifelong vocational education institutions 
should be supported to perform specialized programs differentiated from other 
educational institutions. 
3) Improved foreign student maintenance and management by lifelong 
vocational education institutions
In order to guarantee the training quality of lifelong vocational education 
institutions, a certification system is necessary to be in place. The certification 
scheme of education ministry for foreign student attraction and management 
capacity (2015) should be modified, improved and utilized in the lifelong 
vocational education institutions. If the scheme is introduced, high-quality 
training environment will be established for foreign students to improve the 
national image and cultivate globalized talent based on successful training 
support by the Korean government. Along with this, the international trust on 
and competitiveness of Korean lifelong vocational education will be enhanced 
as well. 
This certification scheme is to assess the foreign student teaching and 
management abilities of lifelong vocational education institutions; grant certification 
on foreign student education and management abilities of institutions satisfying 
a certain set of standards; give a certification to recognized organizations; an 
publicize certification results like the CRISCO of Australia to build an official 
certification system. The scheme is expected to promote effective transfer of 
advanced technologies of Korea to foreign trainees in a fresh operational 
method, contributing to enhanced national credibility, image and vocational capacity 
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building. 
Detailed policy tasks are suggested as follows;
Policy Tasks
1) Separate legislation for lifelong vocational education institution promotion
Presently the lifelong vocational education institutions are regulated together 
with university entrance exam preparatory institutions and private teaching 
practices under the ACT ON THE ESTABLISHMENT, OPERATION OF 
PRIVATE TEACHING INSTITUTES AND EXTRACURRICULAR LESSONS 
[Act No. 13120, 2015.2.3., partially revised]). But the act is more of controlling 
facilities, tuitions, lecturer qualification, etc., while poorlyinstitutionalizing support 
for vocational training activation. 
Lifelong vocational education institutions are key training agency nurturing 
important technical personnel through recruitment, orientation, selection, employment 
and follow-up management. However, as of now, these institutions are not 
intensively protected, promoted or managed by any of the education ministry, 
labor ministry, justice ministry of education authority, etc.without a clear legal 
system. For this reason, despite rich infrastructure, such institutions are not growing. 
In this situation, a leading organization is necessary such as the Korea 
Research Institute for Vocational Education & Training to make the education 
ministry mange education; justice ministry, immigration; labor ministry, 
employment, etc. in close cooperation, ensuring efficient flow of foreign students’ 
technical training programs. 
To this end, a separate set of law needs to be established to promote 
lifelong vocational education institutions (tentatively, Act on the Promotion of 
Lifelong Vocational Education Institutions) to expand the autonomy of these 
institutions in tuition setting, lecturer qualifications, foreign student training 
operational methods, etc., 
2) Special act establishment for foreign student protection 
For the convenience of foreign students staying in Korea, immigration related 
procedures and labor standard procedures need to be simplified to some 
extent while protecting them from human right infringement or other crimes. 
Necessary insurance policies and others should be educated in advance and 
follow-up support should be provided. For their efficient adaptation to Korean 
culture and lifestyles, association should provide preliminary education and 
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re-educate them in every 1~2 years. 
A specific example is the Australian special law of Education Services for 
Overseas Student Act 2000 for quality management of foreign students and 
lifelong vocational education institutions. Currently, in South Korea, the 
FRAMEWORK ACT ON TREATMENT OF FOREIGNERS RESIDING IN 
THE REPUBLIC OF KOREA [implemented on 2013.7.1.] [Act No. 11298, 
2012.2.10., other law revision]has been executed. Regarding foreign students 
in the country, Article 2 of the Act will need to additionally define foreign students. 
3) Provision improvement and application of Standard for institutions subject 
to MoJ visa issuance, ACT ON THE DEVELOPMENT OF WORKPLACE 
SKILLS OF WORKERS, EMPLOYMENT SECURITY ACT, VOCATIONAL 
EDUCATION AND TRAINING PROMOTION ACT (draft)
The current MoJ visa issuance standard for excellent private educational 
institutions for foreign students recognizes specialized technical training organizations 
established by or affiliated to domestic listed firms or specialized technical 
training centers of universities and domestic office of overseas-headquartered 
famous specialized technical training centers or education centers with exclusive 
operational contract only. This eradicates the possibility of foreign student 
training even by outstanding private lifelong vocational education institutions. 
Therefore, by removing the ‘of universities’ part from the ‘specialized technical 
training centers of universities’ to open up the chance for certified good 
institutions to teach foreign students. 
4) Tuition setting liberalization and tax break
Under Article 15 of the ACT ON THE ESTABLISHMENT, OPERATION 
OF PRIVATE TEACHING INSTITUTES AND EXTRACURRICULAR LESSONS, 
private institutions are to set tuitions on the voluntary basis and report to a 
regional education office. But, education superintendent, if deemed necessary 
for the stabilization of tuitions, etc., can adjust the amount via the tuition 
adjustment committee’s deliberation. But in fact, tuition increase levels have 
been often determined without full consideration of institution-specific facility/ 
equipment/lecturer/curriculum quality, etc. Such practices are repeated only to 
undermine investment intention to enhance their training programs. In this 
aspect, tuition setting should be liberalized for lifelong vocational training 
institutions. 
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Regarding the tax break for such institutions and their students, the education 
expenses for elementary/middle/high schools, colleges, kindergartens and childcare 
facilities are subject to income tax exemption presently but the tuition for 
lifelong institutions is not. If the Act on the Promotion of Lifelong Vocational 
Education Institutions (tentatively) is enacted, tax support method for long-term 
course students of lifelong institutions will need to be explored. 
5) Introduction of certification system to attract more foreign students to 
lifelong vocational education institutions
A certificationscheme like Australia’s CRISCO or EQA of Canada should 
be brought in to ensure at least the minimum education quality of every 
foreign student training center. Then, later on, such institutions should be 
identically managed as domestic agencies while developing the scheme into a 
comprehensive evaluation system. In addition, the institutions should be made 
to report to the government personal information of education service providers, 
details of training programs, training place and method, etc. while receiving 
inspection on the basic conditions necessary for regular educational process 
operation for foreign students.
South Korea will be able to ensure quality education by private educational 
institutions by introducing the certification scheme for lifelong vocational 
education institutions, issuing certificate; and managing lifelong institutions to 
maintain a certain quality. By doing so, through sets of criteria for each 
discipline will need to be structured to make institutions secure the necessary 
space, facility and equipment. Provide careful inspection so that all of the 
lifelong educational institutions receive strict certification. Furthermore, regular 
inspection for every 3~6 months will become also necessary. 
6) Use of foreign trainees in national basic sectors
Now, in Korea, if foreign students visit with normal training (D-4) visa 
permitting Korean language training at Korean universities and colleges, these 
organizations provide 1-year Korean language program on their own and give 
a certificate. After the language course, foreign students can change their visa 
to overseas study (D-2) and graduate from domestic university or college. 
And then, they can sign an employment agreement with company and change 
visa to specific activity (E-7) to stay for the long term. 
In this regard, the plan is that, if the E-9 employees à E-7 skilled personnel 
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stay status change requirements are met, foreigners with employment as a 
non-specialist at national basic sector (E-9) are regarded to pass the public/ 
private joint capacity examination. Business in the basic industrial sectors can 
continue to hire such foreigners. And the number of foreign technicians 
graduating from domestic college in basic industrial sectors is expected to 
increase in the future. 
7) Consortium of small private educational institutions
Smaller private training institutions in similar areas can combine together 
for joint operation. They establish educational organization in a certain place 
and jointly manage the facility according to each area; education venue facility; 
facility and equipment; lecturers; general managers; general counsellors; lodging 
facility, dining facility; convenient facility (cultural facility, tour once a month); 
performance evaluation; and diploma issuance. This form of consortium of 
smaller institutions can help minimize their cost and provide full service to 
foreign students including the complete facility of dormitory. 
The general federation of private educational institutions has experienced to 
run a consortium with smaller technical agencies to efficiently establish and 
run the Overseas Korean Educational Support Group. It seems desirable that 
based on this experience, the general federation performs a relevant pilot project 
first then expand to other institutions later on. 
8) Return program after completing course at lifelong vocational education 
institutions
The employment stay support should be reinforced in each phase from 
foreign students’ entry to employment and to return to home. To this end, it 
is important for foreigner management-related private/public organizations to 
build employment stay support network in each phase. The practical purpose 
of technical training is to supply personnel to smaller firms experiencing 
manpower shortage. Art and entertainment visa is used to seek a job in the 
country. in the case of foreigners entering Korea for a job, the ratio of illegal 
stay is far higher. Thus, returning support programs should be diversified and 
expanded. Such a program is significant in inducing foreign workers to come 
back home and preventing illegal remaining in Korea. Another good way is 
to offer employment at a Korean business in their own home country or 
assist their business establishment via job training before returning home. 
